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IIporpamma  «VIHOCTpaHHBIH  SI3BIK» ~ COCTaBJ€HA Ha  OCHOBAHHH derepaIbHOrO
rocyJapCTBEHHOr0 00pa30BaTeIbHOrO CTaH/1apTa BBICIIETO ob6pazosanus (PI'OC BO) nanpasieHus
noaroroBku 44.04.01 Ilemarormueckoe obpa3zoBaHue, YTBEPHKACHHOIO IMPHKA30M MuHHCTEPCTBA
obpazoBanus U Hayku Poccuiickoit deznepanuu OT 22.02.2018 r. Ne 126; Ilopsiaka opraHu3anuy
yueGHOro rporecca B 00pa3oBaTeIbHbIX OPraHU3aIMAX BBICIIETO npoeCcCHOHAIBHOrO 00pa3oBaHus
Jlonenxoit Hapopxuoit PecmyOnuku, yTBEPKAECHHOTO IPHKA30M MunucrepcrBa 00pa3oBaHusl U
maykn JTHP Ne 1171 or «10» HosiGpst 2017 1.5 y4eGHOro IUIaHa U OCHOBHOW 00pasoBaTe/bHOU
nporpammbl Ilearoruka BBICIICH IIKOJIBI, HAIPABICHUS IIOATOTOBKH 44.04.01 VYmupasieHue
yaeGHBIM 3aBejieHreM, paspaboTannbix B [OY BIIO «JloHENKUI HAIIMOHAJILHBIA YHUBEPCUTETY.

Pa3zpaboTuuk:
Crapmmii mperogasateb KadeIpbl aHIIMECKOro A3pIKa JUL CCTCCTBCHHBIX M ryMaHUTapHbIX
CIIEI[HAJIBHOCTEH 7z //Q JI. H. OHum4yeHko
=

HporpaMMa y‘—IC6HOI71 JUCIMILIMHBI YTBEPXKACHA HA 3aCClaHUHA Ka{e}lpbl AHTJIMACKOIO sI3bIKa
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1.  OBJIACTb IPUMEHEHUSA U MECTO JUCIUIIVIMHBI B YYEBHOM ITPOLECCE

VYuebHast nuctumiinHa «HOCTpaHHBIN SI3BIK» BXOJWT B BAPHMATHBHYIO YacTh, 00s3aTelbHbIC
JUCLUTUIMHBL.

Jucuumumna peanu3yercs: kaeapoil aHTIHICKOTo s3bIKa JUIS €CTECTBEHHBIX M TYMAaHUTAPHBIX
CIIELIMAIbHOCTEMN.

[TpenmectByromas aucuuiuinHa - «HocTpaHHBI s13bIK» B OakanaBpuare. CTYIEHTHI,
IOPUCTYNAIOIIME K U3YyYCHHIO HWHOCTPAHHOIO s3bIKa B MAarucTpaType, JOJDKHBI BIAJETh
KOMIETEHIMSIMU AMCUUILINHBL «HOCTpanHbIll A3bIk», npenycmorpeHHsiMu ['OCT -03 BIIO
OakanaBpuara.

Komnerenuuu, mnpuoOpeTeHHble CTyJEHTaMH [pd U3YYEHUU HWHOCTPAHHOIO  S3bIKa,
CHOCOOHOCTh ~ UCHOJb30BaTh ~ MHOCTPAHHBIM  SA3bIK B NPO(ECCHOHANBHOM  1€ATEIbHOCTH
CHOCOOCTBYIOT  (DOPMHUPOBAHHMIO  KOMIICTCHLIMH  JUCHUIUIMH  NPO(ECCHOHAIBHOTO  IMKIIA
MarucTpaTypsbl.

N3ydyeHre WHOCTPAaHHOrO $f3bIKa IPOJOJDKACTCS B ACIUPAHTYpE B paMKax AUCLUILIMHBI

«VIHOCTpaHHBIN A3BIK».
WMHOCTpaHHBIH S3bIK CTAHOBHUTCS PA0OYMM MHCTPYMEHTOM, TIO3BOJISIFOIIMM BBIITYCKHUKY TIOCTOSTHHO
COBEpPILEHCTBOBAaTh CBOM 3HAHUS, M3ydas COBPEMEHHYIO 3apyOeKHYIO JIMTEpaTypy IO CBOEi
cnenuanbHocTH. Hamnune HeoO0XoAMMONH KOMMYHMKAaTUBHOM KOMIETEHLIMM J1a€T BO3MOXHOCTh
BBITYCKHUKY BECTH IUIOJIOTBOPHYIO JEATEIBHOCTh MO HM3YYEHUIO U TBOPYECKOMY OCMBICICHHIO
3apy0eHOro OmbiTa B MPOPMIHPYIOIUKA 007IacTH HAyKH, a Takxke B chepe mpodeccHOHATBHON
KOMMYHHKAIUH.

2.  CTPYKTYPA JUCHHUIIJIMHBI

Xapaxmepucmuka yueoHoll OucCyunIunbl

Hanpasnenue norotoBku 44.04.01 Ilenarornueckoe oOpa3oBaHHe
Marwucrepckas nporpamMmma VYrpanenue yueOHbIM 3aBEICHHEM
OO6pa3zoBarenbHas IporpaMma aKaJeMHYecKasi MarucTparypa
Kpanuduxanms Maructp

KonnuecTBo copepKaTeapHbIX MOLyJIEN 5

JucnunimHa 6a30B0H / BapuaTUBHOM 4acTH

o baszosas gyacth
00pa3oBaTeNbHON MPOrpaMMbl

®opmel kouTpost (MK, sk3ameH, 3a4er) MK. 3auer, sx3amMeH
Mokasatem ouHas popma 3aouyHas popma
00y4YeHHUs 00y4YeHHUs
KonnuecTBo 3a4eTHBIX €AMHHUIL (KPETUTOB) - S)
['ox moaroToBKM - 1
Cemectp - 1-2
KonnuecTBo yacos - 180
- JICKITMOHHBIX - -
- IPAKTUYECKUX, CEMHUHAPCKUX - 12
- 1a00paTOPHBIX - -
- CaMOCTOSTEIbHON PabOTHI - 168
B T.4Y. UHJMBHIyaJbHOE 3a/1aHUE - -
HenenpHOE KOJIMYECTBO YaCOB, - -
B T.Y. ayIMTOPHBIX - -
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3.  OIHMCAHHME JUCHUIIJIMHBI

eau u 3agaun

Lensimu 06ydyenust nucuuiuinie «HOCTpaHHBIN A3BIK» Ha dTAlle MaruCTPaTyphl SBISIOTCS:

- IOBBILIEHME HCXOAHOIO YPOBHSI BIAJECHHUS HWHOCTPAHHBIM SI3IKOM, JIOCTHUTHYTOIO Ha
npeapIayIel cTyneHu oopazoBanus (B OakaimaBpuare);

- OBJIQJICHUE CTYJEHTAaMH HEOOXOJMMBIM M JIOCTaTOUYHBIM YPOBHEM BIIaJICHUSI MHOCTPAHHBIM
A3BIKOM  JUII  PELIEHUS COLMaIbHO-KOMMYHHUKATHBHBIX 33/lad B  Pa3UYHBIX  00JACTIX
npo(ecCHOHANILHOM, HAyYHOUW, KYyIbTypHOW H OBITOBON cdep NeATeNbHOCTH, a TaKXKe st
JMalbHEWIero oO0ydeHHsl B aCHUpPAHType M MPOBEICHUM HAayYHBIX HCCIEAOBAHUNA B 3aJaHHOMN
o0nacTH.

JocTrxeHne JaHHBIX 1eNiel peann3yercs 3a CUET PelleHus CIEeIYIOIUX 3a1au:

- yriyOsieHus 3HaHUK 10 (PYHKIMOHUPOBAHUIO JEKCUKO-TPAMMATHYECKUX €IUHUI] B TEKCTaxX
HAa HAY4YHYI0O TEMaTUKy B HHOCTPAHHOM S3bIKE M UX JIEKCUKO-TPaMMaTHYE€CKHM aHajoram B
PYCCKOM $I3BIKE;

- COBEPILIEHCTBOBAHMS HaBBIKOB MUCHMEHHOT'O MEPEBOJa C MHOCTPAHHOTO S3bIKAa HA PYCCKHIA
A3BIK JIMTEPATyphl IO OCHOBHOHM CIELMAIbHOCTH pA3JIMYHON CTENEHU CIOKHOCTH, a TaKKe
MepPeBO/la HAYYHBIX TEKCTOB M0 CMEXHBIM CIHEIIMATLHOCTSM;

- COBEpILEHCTBOBAHMSI HABBIKOB YCTHOI'O I€peBoJa C JIUCTa OOUIEHAYYHBIX H
Y3KOCHEIHAIbHBIX TEKCTOB;

- pa3BUTHs HaBBIKOB NHCBMEHHOI'O IEPEBOJA C MHOCTPAHHOIO fA3bIKA HA PYCCKHUM S3BIK
Y3KOCHEIMAIbHBIX TEKCTOB,;

- (hopMupOBaHHSI OCHOB YCTHOT'O TOCJIEIOBATEIBHOTO MEPEBO/AA BHICTYIICHH, JAUCKYCCHUH,
JOKJIaJIOB Ha HAYYHYIO TEMATHUKY;

- hopMupOBaHMST HABBIKOB CAMOCTOSTEIBHOM HAyYHO-MCCIIEAOBATENLCKOM paboOThl ¢
A3BIKOBBIM ~MaTE€pHaJIOM IO CHEIHaJbHOCTH: OTOOp MaTepuaja IO 3aJaHHOM TeMaTuKe,
COCTaBJIEHHE pe3lOMe, aHHOTalui, pedepaToB, 0030pOB KaKk Ha PYyCCKOM, TaK U Ha MHOCTPAHHOM
A3BIKE;

- pa3BUTHS YMEHUU BEACHUS YCTHON U NMUCbMEHHOW KOMMYHHUKAIIMM HA HAyYHYIO TEMATHKY:
COCTaBJIEHHME HAy4YHOTO J0KJIaaa, oOpMIIEHHE JOKYMEHTAIlMH, BEJIECHUE JEeOBOM IMEPErnucKu B
chepe nmpodeccrHoHaTEHOTO OOIIEHUS | T.11.;

- (hopMupOBaHMsT HABBIKOB PAa0OThl C 3JEKTPOHHBIMU CHCTEMaMM, HCIONb3YyEMbIMU B
NepeBOYECKOM M Hay4yHO-HcCclefoBaTelabckoil  nearenbHoctd  (MHTepHeT-pecypcamu,
AIIEKTPOHHBIMU OMOIMOTEKaMU, HAYYHBIMU JKYPHAJIaMU, SJIEKTPOHHBIMH CJIOBAPSIMHU);

- IOBBIILIEHUS YPOBHS Y4€OHOI aBTOHOMHH, CIOCOOHOCTH K cCaM000pa30BaHUIO;

- Pa3BUTHUS KOTHUTUBHBIX U UCCIEIOBATEIbCKUX YMEHHUIA;

- paciIMpeHus Kpyro3opa U MOBBILIEHUS O0IIeN KyJIbTYpbl CTYEHTOB;

- BOCIIUTaHUS TOJIEPAHTHOCTHM W YBAXKEHUS K JYXOBHBIM LIEHHOCTSM pa3HBIX CTpaH H
HapoJOB.

TpeOoBaHus K pe3yJibTaTaM O0CBOEHHUS] AUCUMIIJIMHBI:

[Tpouecc wm3ydeHus IuCHUIUIMHBI «VHOCTpaHHBINA SI3BIK» HaIpaBlieH Ha (OpMHpOBaHUE
JIEMEHTOB cleaylomux komnereHuMd B coorBeTcTBUM ¢ PI'OC BO P® no HampasieHuro
noarotoBku 44.04.01 Ilegarornuyeckoe oOpa3oBaHME U OCHOBHOM 00pa3oBaTeNbHOM MpOrpamMmbl
BBICIIET0 MPO(ECCHOHATBFHOIO 00pa3oBaHMs HampasieHus NnoArotoBku 44.04.01Ilenarornyeckoe
obOpazoBanue (Marucrepckas mOporpaMMa. YIpaBlieHHEe y4eOHBIM 3aBeleHHEM)  BBINYCKHUK,
OCBOMBIIINI 3Ty IPOrpamMMy J10JKeH 001aaTh CIeyIOIMMH



YHHBEPCAJAbHbIMU KOMIICTCHIIUSIMU

- CIIOCOOHOCTH TNPUMEHSTH COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJOTMHM, B TOM YHCJIE Ha
WHOCTpaHHOM (BIX) sI3bIKE (ax), M aKaJeMHUYECKOro M TPO(eCCHOHATHLHOTO B3aUMOJCHCTBUS
YK-4.

o0menpogeccuoHAJIbHbIE KOMIIETEHIIUM:

- CIIOCOOHOCTH TPOEKTHPOBATH OPraHM3AIMI0O COBMECTHOW W HMHAMBHIYAIbHOW y4eOHOU |
BOCITUTATEIIBLHOM JEATEIBHOCTH 00yUarOMIMXCsl, B TOM YHCIIE C 0COOBIMU 00pa30BaTEIbHBIMU
norpebHocTsamu (OITK-3).

8) npogheccuonanvnuvix (IIK):

- CHOCOOHOCTH MPHUMEHATH COBPEMEHHBbIE METOJAMKHM U TEXHOJOTHMH OpraHHU3aliH
00pa30BaTeNbHON JIeATENbHOCTH, JUATHOCTUKU U OLICHMBAHMs KauyecTBa 00pa3oBaTEbHOTO
npoliecca Mo pa3indHbIM 00pa3oBatebHbIM mporpammam (TTK-1);

- CIOCOOHOCTH (hOPMHUPOBATH 0OPA30BATEIBHYIO CPEIly M HCIOJB30BaTh MPO(HEeCCHOHABLHBIC
3HAHMS ¥ YMEHHS B peallu3allii 3a/1a4 HHHOBAIIMOHHOHN oOpa3zoBarenbhoii nonutuku (ITK-2);

- TOTOBHOCTh K pa3palOTKe W peau3alliid METOJUK, TEXHOJIOTHI U MPUEeMOB OOydeHUs, K
aHaJIM3y PE3yJIbTATOB IPOILECCa HMX HCIOJb30BAHHS B OPraHH3AlUAX, OCYIICCTBIISIONIMX
obpasoBatenbHyto AesteabHocTh (ITK-4);

- CHOCOOHOCTh AHAJIM3MPOBATH PE3YJIbTAThl HAYYHBIX HMCCIEIOBAHUMN, NMPUMEHATh UX INPHU
pelIeHN KOHKPETHBIX HAyYHO-HCCIIEOBATENbCKUX 3a7ad B cdepe Hayku W oOpa3oBaHU,
CaMOCTOSITENILHO OCYILIECTBIATh HayuHoe uccienoBanue (I1K-5).

B pe3yabTare udydennst y4eOHON JUCHUIIMHBI CTYACHT I0JIKEH :

3Hamp:
- OCHOBBI MHOCTPAHHOTO SI3bIKa,
— Ky.]'II)TypHC Tpazmm/m JICJIOBOTO O6HI€HI/I$[ B aHTJIOA3BIYHBIX CTpaHaX;
- Ob6menpuHsTHIEe GOPMBI KOMMEPYECKOTO MUChMa U PE3OMe.
ymembw:
— HUCIIOJIB30BAaTh 3HAHUS I/IHOCTpaHHOFO S3bIKa B HpO(l)@CCI/IOHaJII)HOfI
NEeSTENbHOCTH, MPOo(ecCHOHANbHON KOMMYHUKAIMU W MEKINYHOCTHOM
OOIIICHUY;
- MPABUJILHO COCTABJISTH JIETOBBIE MUCHMA.
6/1a0emb:

- poQeCCHOHATBHBIMU OCHOBaMH pedeBoit KOMMYHHKAITHH
(ayaupoBaHue, YTCHHE, TOBOPEHUE, TTUCHMO);

- CITOCOOHOCTBIO K JICJIOBBIM KOMMYHHUKAIUSIM B MPOGeCcCHOHATHHOM
cdepe;

- HaBBIKAMH pa0OTHI C KOPPECTIOHCHITHEH.
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COJAEPKAHUE JUCHUIIJIMHBI 1 ®OPMbI OPI'AHU3AIIUN YYHEBHOTI'O

MPOLIECCA

HopsiakoBbIi
HOMeEp uTemMa

Kparkoe conepxxanune TeMbl

CooeporcamenvHotit modyp 1

Tema 1 Career

Career The plan of career Conversation and discussion

Tema Development

Career and its development  Discussion Career’s adviser

Conep:kareJibHbII MOIYJIb 2

Tema 1ManagementStaff managementDiscussion Conversation

Tema 2 Leader

Ideal Leader Speaking Discussion Presentation development

CoaepskaTeJbHbIH MOAYJIb 3 r

Tema 1. Conflict

Conflict .Negotiation in different countriesDynamic group exercises

Tema 2Settlement

Conflict SettlementCase- study working out Conversation

Cooeporcamenvhulii MoOyab 4

Tema 1. Planning.

Self-management for planning your own workload Discussion

Tema 2formal lette

R

A letter of application,autobiography CV fax writing

Teachers’
attitudesandbeliefs

CooepirrcamenbHbLIMOOYTbS

Tema Competence

The need of strengthening the pedagogical competences

Tema? Strategies..

Pedagogic strategies

Temarndeckuii miaan

CopaeprxarejbHbIH MOYJIb 1

KoJunuyecTBo 4acoB
Ounas ¢popma 00y4eHus 3aounas popma oOyueHunst
B T.4. B T.4.
@]
Ha3ssanus comepKaTebHbIX o 215 |E 2 21F |5
ii 1 Te o| s |E|E|SE3El | =| 8| E|8¢&3E
MOy IeH 1 Tem 5| 5|2 &lgelag 8| E| 2| &lggl>e
o F|lF|la|g8HY o S| 2| 2|5¢g|lHC
M Z = S |g S S m ¥ = = o SIS
é ; % o Qé o é:) ; % o & é o
ANIERER AR-AE R
El=|8 |E = | 5|8 |E
Tema 1. Career - - |- - - [ 21 ] - 1 - | 20 -
Tema 2.Career and its
- -l - - - - 22 ] - 1 - | 21 -
Development
Hmozo
no cooepicamenbHomy - -l -] - - - | 43 ] - 2 - | 41 -
MOJIYJIO 1




Copnep:xaTeabHblii Moayas 2 Staffmanagement

KoandecTBo yacoB

Ounasi popma o0yueHust 3aouynas ¢popma o0yueHus
B T.4. B T.4.
Ha3zBanus cogepKaTeaIbHbIX - “E’ E E - A I “E’ 2 E - 3 -
monyach 2 Tew =z |8|E|E5|s8| 8| 8| 8| E|EE|s8
Bl 5l | 8lselge| S 5 & S |59 |HY
a = = < g Sl =g M % = = g s|lEs
] ; % o & g =) g ; a. o = g <%
IR 2§ £8|5°
Bl 5|8 S = 5 |8 S
Tema 1. Staff management | - | - | - | - | - - | 21| - 1 20 | -
Tema?.ldeal leader o - [31] - 1] -130] -
Hmozo
no cooepicamesbHoOMy . . ol _ i} 52 ) 2 ) 50 _
mooyaw 1
ConepskareabHblii Moxyab 3.Conflict
KosanyecTBo yacos
Ounasi popma o0ydeHust 3aouHas ¢popma o0yueHus
B T.4. B T.4.
< <
Ha3BaHus coiepKaTeIbHbIX o S| E = 2 213 =
. o = jou] =] = < o M T 5 s = <
MoayJeii U TeM © Nl X 2| 8e| 38 ° = 3) 2 |lee|3 &
o |E|l 8 S| 28| »>»2| 8 =} g o | 88| »8
2 |2 = Eles| 28| 2 = = s | 2|28
5| E 2| o & 8 e o > 2| o & d &
Sl Elg|gs| g Sl E|g|gR|E
<
& |58 |E = B |8 |E
Tema 1.ConflictNegotiations
in different countries - - - - - - (21| - 1] -120 | -
Tema 2.Conflict settlement - |- - -] - - [ 28| - 2 | - 126 | -
Hmozo
no cooeprcamenbHomy S - |49 | - 3 - | 46 -
Mmooynio 2




CoaepxaTteJbHBIHMOTYJIBA.

KoauuecTBo yacoB

OuHas popma 00yUeHHs 3aounas ¢gopma o6yueHust
B T.4. B T.4.
HasBaHusi cojepsKaTeabHbIX ol & | & % 2 213 %
Mojy.Ieii ¥ Tem 2 = | 8| & Eg 22| 2 = 3 Z|sE|E¢e
S| g g|Ee|gg| 8| E| 2| 2|58 |=28
@ E|El&|sals&|®| B E|&|5e5¢8
2 g &lésE Sl g8 g8|E
=l 5|8 | E E | 5|8 £
Tema 1.Self-management for | ] T 1 S| 10| -
planning your own workload
Tema 2.E-Mail fax. Letter | ] Sl - 1 TR
ofapplication , autobiography
Hmoczo
no cooepacamenbHoOMy . N I - - 23 - 2 - 21 -
Mo0yno
Conep:xaTebHbIIMOAYJIBS
KoauyecTBo yacoB
Ounasi popma o0ydeHust 3aounas ¢popma o0yueHus
B T.4. B T.4.
Hazpanus comepKaTeabHBIX o | 2|3 % 8 2 2 %
MoyJieii  TeMm ° = | 5| & Eg 58] 2 = 5 g EE 5 e
S| El2|els8|lgel 8| 5] 2| 2|58z
Sl 8| E| g8l ® | 8| E| &|g8 zz8
IR Sl E|&|gs|E~
Bl = |8 = = 5 | 8 E
Tema 1.The need of
strengthening the pedagogical | - - - - - - 7 - 2 - 5 -
competences
Tema 2 Pedagogic strategies - - |- - - - 6 - 1 - 5 -
Hmozo
no cooepicamenbHOMy - - -] - - 13 | - 3 - 10 -
Mooy 4
Bcezouacos
- - |- - - - | 180 | - 12 | - [ 168 | -
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5. METOAUYECKHUE PEKOMEHJIALUU IJISA TIPOBEJEHUSA
JEKIIMOHHBIX, MIPAKTUYECKHNX U JIABOPATOPHBIX 3AHATHUI

B peanuzanuu nporpaMMbl AMCHUIUIMHBI TPEATIOIAraeTCsl UCIOIb30BaHUE MHTEPAKTHBHBIX
($hopM B METOJIOB OOYUCHHS:

Memoo epynnoswix ouckyccuu. OH COYETaeT OT/ACIbHBIC CBOHCTBA W (DYHKIMH TECTOB U
nenoBbiXx urp. CyTh 3TOrO0 METOAA 3aKJII0YaeTcss B TOM, YTO MHOTUM HCIIBITYEMBIM J1aeTCsI
OJIMHAKOBOE 3aJ]aHWEe, KOTOPOE OHHU JIOJDKHBI BBINIOJHHUTH BHAYaje WHIWBUAYAIBHO H
COOTBETCTBEHHO 3a()MKCHUPOBaTh. 3aTE€M HCIBITYEMbIE IOCPEACTBOM TPYMIIIOBOTO OOCYKICHHUS
JIOJDKHBI IPUHSATH 001Iee peleHHE.

I'pynno-ounamuueckue ynpaxcruenus. CTpOATCS 1O IPUHIUITY «3/1€Ch U ceiyacy, TO eCTb
UTPOKH BXXMBAIOTCS B CHUTYallMI0O M JEHCTBYIOT UCXOAS M3 Hee. ['JaBHOM wLenbio Tpymnmo-
JMHAMUYECKHUX YIPOKHEHHUH SIBIICTCS MPUOOPETEHHE MX YYACTHUKAMU W TPYIIOH B ILEIOM
COOTBETCTBYIOILIETO OMbITA pEHIeHUs 3aJad U KOJUJIEKTUBHOTO B3auMojencTBua. OHU
OPUCHTHUPOBaHbI HA TPCHUHT UX COOCTBEHHBIX YYACTHUKOB. YUYACTHUKU TPYIIIOBON JUCKYCCUU
nproOPETaIOT HEKOTOPBIE HABBIKU KOJUIGKTUBHOTO B3aUMO/ICHCTBHSI.

Ketic-cmaou (case-study). Keiic-cranu mnpezacraBiseT coOOd TOBOJBHO CXATYIO BO
BPEMCHH JICJIOBYIO WTIPYy, HCIIOJIB30BaHHS KEHCOB MpH padoTe CO CTYACHTAMHU SBISCTCS
MOJICTTUPOBAHUE TUITUYHBIX KOMMYHUKATHBHBIX CUTYyalluid. BakKHBIM JJOCTOMHCTBOM KEHC-CTaan
U JIPYTUX JCIIOBBIX WTP SIBJIISICTCA TO, YTO OHU BBIMIOJHSIOT HE TOJBKO JTUATHOCTUYECCKHE U

IMO3HABATCIIbHBIC, HO U TPCHUHI'OBBLIC (by'HKI_II/II/I

Tembl NpaKTHYECKUX 3aHATHH

No Konuuecmeo
Hazeanue memut
n/n uacos
1 [Career and the plan of career 1
2 [The development of career 1
3 [Staff management. 2
4 |ldeal leader.
1
5 [Conflict The negotiation in different countries 3
6 [The negotiation The conflict settlement 3
7 |A letter of application Fax e-mail autobiography writing 1
BCEI'O 12
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6. METOAUYECKHUE PEKOMEH/JALIMU 11O OPTAHU3ALIUU
CAMOCTOSTEJBHOHN PABOTHI CTYJEHTOB

Tunossle 3agaHusi CrOCOOCTBYIOT (POPMHUPOBAHUIO MPAKTHYECKUX 3HAHUI HHOCTPAHHOTO
S3bIKa; PA3BUTUIO YMEHHH pPabOThl C JIUTEPATypHBIMH HMCTOYHHKAMH, OBJIAJCHHIO HAaBBIKAMH
palMoOHANBFHOrO TOBeAeHUsI U 3()(GEKTUBHOrO OOIICHHS C y4YacTHUKAMH 00pa3oBaTEIbHOIO
nporecca.

CamocTosiTeTbHAsE PadoTa /IS CTYJCHTOB BKIIFOUAET:

- NpopabOTKy TEOPETHYECKUX OCHOB MIPOCITYLIAHHOTO I'PAMMATHYECKOT0 MaTepHaa;

- H3YYCHHUE OTICJIBHBIX TEM WM BOIPOCOB, KOTOPBIC MPHBEACHBI Uil CAMOCTOSTEIBHOM

popaboTKH

- CHUCTEMaTHYeCKOe M3y4eHHE MaTepuasa

- BBINIOJHEHUE UHAMBUAYAJIBHBIX 3aJaHUN

- [OWCK MaTepuasoB B ceTu MHTepHeTa

K THUOOBBIM 3afaHusM [UIi CaMOCTOSITEJIbHOW pabOThl CTYACHTOB MO JUCLUILIMHE

OTHOCUTCS:
— BBINOJHEHHE YCTHHIX U MUCHhbMEHHBIX 33/IaHUN U YIIPAXKHEHUH, COAepKAIIUXCS B YUeOHUKE;
COCTaBJICHHE aKTHUBHOTO CIIOBaps MO MPOWIeHHONW TeMe. THUnoBble 3aJaHusl CIOCOOCTBYIOT
(GOpPMHUPOBAHUIO TMPAKTUUECKUX 3HAHUM HWHOCTPAHHOIO $S3bIKA; Pa3BUTHIO YMEHHIl paboThl C
JUTEPATYpHBIMH  HCTOYHUKAMH, OBJIAJICHUIO HABBIKAMH  PAllMOHAJIBHOTO  IOBEICHUS U
3P PEKTUBHOTO OOIIEHHS ¢ yYaCTHUKAMH OOIIEHHS C YIaCTHUKAMH 00pa30BaTeIbHOTO MPOIIecca.
K TumnoBeiM 3amaHusiM JUIsI  CAaMOCTOSITEIBHOW palOThl CTYJAEHTOB 110 JUCLHUILIAHE
OTHOCHTCSL:
— BBINOJHEHHUE YCTHHIX U MUCHhbMEHHBIX 33/IaHUN U YIIPAXKHEHUH, COAepKAIIUXCS B YUeOHUKE;

COCTaBJICHHME aKTHBHOTO CJIOBapsl IO TMPOWJACHHOW Teme. THUIOBBIE 3aJaHHsi CIOCOOCTBYIOT
(GOpPMUPOBAHUIO TPAKTUUECKUX 3HAHUM WHOCTPAHHOTO $S3bIKA; Pa3BUTHIO YMEHHIH paboThl C
JUTEPATYPHbIMU  HMCTOYHMKAMH, OBJAJCHHUIO HABBIKAMM  PAlMOHAIBHOTO IIOBEICHUS U
3¢ (heKTUBHOTO OOIIEHHS ¢ YUaCTHUKAMU

If‘/r; OPTAHH3ALIHSA CAMOCTOSTETBHON PABOTBI CTYAEHTOB X "”:L‘;‘Z"“"
1 |Career path in pedagogy 41
2 [Staff management The ability to work collaboratively as a part of a team 50
3 [The conflict settlement Case study 46
4 [The need of strengthening the pedagogical competences 21
5 [|CVE-mail,autobiography , letter of application writing 10
BCEI'O 180

7. WHIMBUAYAJBHBIE 3AJAHUS

CryaeHTam npeaararoTcs CIeayOIMNUe BUIbBI HHANBUATYaTbHONH PabOTHI:
[ToaroroBka mpe3eHTaIuid, JOKIAI0B, JUCKYCCUN, TPOOIEMHBIX OOCYKIACHHIMA.



4

IIpoMe:xxyTouHasi aTTecTalUsi Ka4vecTBA YCBOEHHMSl 3HAHHI OCYIIECTBISIETCS B
COOTB3ETCTBUU C PEUTHHTOBOM CHCTEMOI! 110 ABYM dTalam:
1. TloaroroBka u mpencTaBiICHHUE MTPE3CHTAIUH.
2. Cpaua 3ayeTa C OLIEHKOW, HA KOTOPOM OIIPEAENSETCs] CTENEeHb OCMBICICHUS M3YYEHHOTO
coJlep)kaHusl yueOHOro Marepuala; ypoBeHb CHOPMUPOBAHHOCTH YMEHUH, HEOOXOAMMBIX
MarucTpy MpH OCYIIECTBICHUN MTPAKTHIECKON MPOPECCHOHATBHON ACSITETLHOCTH.

8. KOHTPOJIBHBIE BOINTPOCHI K TIPOMEXXYTOUYHOM ATTECTAILIUA

1.Higher education abroad Describing University life
2.Cliches for discussion

3.Discussing topical problems
4.Language of science. Formal language
5.Essence of writing

6.Formal writing

7.Academic Vocabulary, Grammar
8.Important features of academic

9. OBPA3BEIl MOAYJIBHOI'O KOHTPOJIA

IOy BIIO «JIOHEIIKMI HAIIMOHAJIbHBIN YHUBEPCUTET»
NHCcTUTYT neparoruku

Hanpaenenue noocomosxu: 44.04.01 Ileoacoeuueckoe obpazosanue
Mazucmepckas npoepamma: Ynpaenenue yuebuvivm 3a6edenuem
IIpoepamma noocomoexu: akademuyecKkas ma2ucmpamypa

Cemecmp 1

Yuebnas oucyunnuna _UHOCIMPAHHDBLI A3bIK_

MOJAYJBHASA KOHTPOJIBHASA PABOTA
BAPUAHT Nel
1. Reading comprehension.
Read the article
Different people, different jobs
A. Hilary Johnson has been working in the tourist industry for 20 years. She started as a
part-timer when she left college and she liked it so much that she stayed. She explains, ‘Most
people work hard all year round and look forward to the two weeks when they are able to get
away from it all and relax, so it’s very important for them to have a good time. Luckily, things
dont often go wrong, but when they do, it’s my job to get on the phone and try to sort things out.
It’s a challenge | really enjoy but what satisfies me the most is when people telephone me after
their holiday to thank me for the wonderful time theyve had”.
B. Many people wouldn’t like to bean a waiter or waitress, but John Orton says that he
couldn’t imagine himself doing anything else. He works in a very expensive and smart restaurant
in the centre of town and over the years he has served some very wealthy and well-known
people. “What I love more than anything else,” he says, ‘is the huge contrast between the kitchen
and the eating area. Where the customers sit, it’s very quiet and peaceful with people speaking
quietly and classical music playing softly. Then you walk into the kitchen and it’s very noisy.
Then | walk back out to the tables carrying the plates and it’s all peaceful again. It’s crazy!’

C. Jimmy was working as a DJ at the weekends even before he left school. Now he works
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six nights a week and earns quite a good salary from it. ‘The best thing,” says Jimmy, ‘is that it
doesn’t feel like work. I’m so lucky to have been able to turn my hobby into my job. | know
many people who hate what they do for a living. I’m always so excited about going to work,
buying new CDs and then watching people really enjoying themselves. | have met so many
people who | really like. The only negative aspect is working different hours to everybody else,
but nothing is perfect!

D. Jay Mansen has been a policeman for eight years now. ‘I worked here and there after

leaving school, but nothing was permanent so | applied to the police force, had the interview and
got the job. I like the work very much although sometimes it’s a bit of a shock. As a policeman, |
see some of the worst things that happen in our society and it can change the way you look at the
world. If youre not careful, it can have very negative effects. You have to remember that
criminals are only a tiny part of society and that the majority of people are honest. My wife and
daughters are always there to remind me that the world is actually quite a nice place.

E. Being a teacher of children that have learning difficulties can be very exhausting, but is
incredibly rewarding,” explains Sarah. I have been doing voluntary work for the past seven
years. | work as a school teacher during the week and at the weekends | work with children at a
local centre. It can be very tiring and you need to be very patient. | find it challenging work and
it is incredibly rewarding to see these children develop. It makes all the hours of very hard work
seem worthwhile. I love it and now I’ve applied for a full-time job there.

F. From the first day at work, Julie Cunningham knew that she was going to love it. Julie

says, “It was my first job. I got on with everyone right away and we became quite close. It’s
very creative work because it’s important to make people happy with what you do with their
hair. The salon is very busy every day of the week and now that | have been working here for

four years, | have got to know most of my customers very well. Of course, there have been some
accidents over the years, but fortunately not often! 1’1l never forget when one woman'’s hair
turned green! When things are like that it’s very embarrassing for everybody at the time, but
then you look back and find them quite funny!’

Task 1. Look at the article again. Decide if the following sentences are true (T) or false (F).
1. Hilary is pleased to receive thankful phone calls from the customers.

2. All the territory of the restaurant where John Orton works is a very noisy area where
people can’t speak quietly and friendly.

3. Jimmy started working when he left school.

4. Jay Mansen thinks majority of people are honest and criminals are only a tiny part of
society.

5. Sarah works as a full-time teacher and her job is well —paid.

Task 2. For questions 1-10 choose from the people (A-F). The people may be chosen more
than once.

Who says

it’s like living in two different worlds at the same time? 1

it can change your attitude to things? 2

they make sure people enjoy themselves? 3 4 5

things can sometimes gowrong? 6 7

they are hoping for a permanent position? 8

you have to work at unusual times? 9

you can make many new friends? 10

Task 3. Complete the sentences using the words and phrases in the box.

application form e salary ¢ in writing ¢ expenses * applicant ¢ voluntary work ¢ staff

1. I’m going to apply for a new job. It’s time I had a higher .............

2. Jenny is very happy in her new job. All the ............. get on really well with each other.
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3. The director asked his secretary to bring in the next ............. for the interview.

4. Bill’s new job will involve travelling around the world with all the............. being paid

by the company. He’s really looking forward to it!

5. I asked my uncle to help me complete the ............. as I had never done it before.
6.1did............. every weekend for six months for this film company before they offered

me a permanent job.

7. Everything about the company is so formal that even a request for an application form

has to be made.

2.Use of English.

Task 1. Choose the correct word to fit the gaps.

The British Museum is the (1) ...... and one of the largest museums in the world. Where

else can you (2) ...... some of the greatest treasures of all time under one roof? Here you can see
at first hand The Elgin Marbles, The Portland Vase, The Lewis Chessmen, The Sutton Hoo
Treasure, to name only a few of the (3) ...... collections awaiting you. You (4) ...... fascinated
by the Egyptian Mummies, and (5) ...... by the superb exhibition of prints and drawings which
changes several times a year. Allow plenty of time for your visit — the British Museum is a vast
storehouse of treasures. Better still, why don’t you (6) ...... several times, concentrating on just
one exhibit each time?

In 1753 an act of Parliament (7) ...... the British Museum as the world&#39;s first public
museum. The Cottonian Library was immediately (8) ...... to the collection.

Another major change to the museum (9) ...... place when it was decided to remove the

British Library to new purpose built premises at St Pancras. This enormous undertaking begun in
the 1970s was not completed until 1998.

Today, the British Museum is home to no less than six and a half million objects and has
ninety-four permanent and temporary exhibition galleries. An Education Department (10) ...... a
wide range of services for adults and children. Other departments are Coins and Medals,

Ancient Egypt and Sudan, Africa, Oceania and the Americas, Greek and Roman Antiquities,
Asia, Prehistory and Europe, Prints and Drawings, and Middle Eastern Antiquities.

If you want to visit the British Museum, you should remember the following information.

Please, note there are two entrances: the main entrance is at Great Russell Street — this is where
the information desk (11) ...... and where you may obtain a free floor plan. The other entrance is
(12) ...... the north side of the building in Montague Place.

1 A old B older C oldest D eldest

2 A see B to see C saw D seeing

3 A wonder B wondered C wonderful D wondering

4 A be B to be C being D will be

5 A inspire B inspired C inspiring D inspires

6 A visit B to visit C visited D visiting

7 A establish B established C establishing D establishment

8 A add B to add C added D adding

9 A take B took C taking D taken

10 A provide B provides C providing D provision

11 A situated B being situated C situates D is situated

12 AinBto C on D for

Task 2. For questions (1-10), read the text below and use the word given in capitals at the

end of each line to form a word that fits in the space in the same lint

YTBepkieHO  Ha  3aceqaHuM  Kadeapsl

pOTOKOJ Ne OT « » 20 I.
3aBeayromuii kadeapoit
IIpenonasarens




10. OBPA3EL DK3AMEHAIIMOHHOI'O BUJIETA

IOy BIIO «IOHEIKA HAIIMOHAJIbHBIIA YHUBEPCUTET»

Nuctutyt Ilegaroruku

Hanpaenenue noocomosxu: 44.04.01 Ileoazocuueckoe obpazosanue
Mazeucmepckas npocpamma: VYrpasnenue yueOHbIM 3aBEICHUEM
IIpoepamma noocomosku: akademuueckan mazucmpamypa
Cemecmp 1-2
Yuebnas oucyuniuna UHOCMPAHHBLIL A3bIK

buier Nel

1. Do the test

2. Speak on the topic given
3. Report in writing
4. Read the text and do the tasks

YT1BepxKACHO

Ha 3aceaHuH Kadeapbl aHTIIUHCKOTO SI3bIKA

AJIs1 €ECTCCTBCHHBIX U T'YMAHUTAPHBIX CHGHH&HBHOCTeﬁ )

pOTOKOI Ne

3aBenyromuii kadeapoit
DK3amMeHaTop

0T« » 20 T.

Kpumepuu ouenueanusa sxzamena

Homep 3a0anusn Konuuecmeo 6annoe
Task1 10
Task2 10
Task3 10
Task4 10
Bcero 40 6an10B
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11. KPUTEPUU OHEHNBAHUSA

Pacnpeodenenue d6annos, komopsvie Mo2ym noayuums ¢
6 npoyecce u3y4eHus OUCUUNIUHDBL CIYOEHMOM

Oprasn3zaumoHHo CPC Jx3amen| Bcero
yueOHasi paboTa |Muaueuayansuas |Moayabublii| AHInBUIya bHAS
CTyaenTa padora KOHTPOJIb TBOpYecKas
padora
Max__10 6GammoB [max _ 10 Gammos| max _30 max 10 40 100
0amioB OaoB 6amioB

IlIxana coomeemcmeusn 6417106 HAUUOHAILHOU UIKATLE

Onenka Onenka no OuneHka 1o rocy1apcTBeHHOM 1IKaJjIe Onenka no
no mkaje | 100-6anabHoM (3x3aMeH, TP PepeHUNPOBAHHBIN 3a4eT) rocy1apcTBEeHHOI
ECTS HIKaJie mKaJje (3ayer)
A 90-100 5 (OTIUYHO) 3a4TEHO
B 80-89 4 (xopor1io) 3a4TEHO
C 75-79 4 (xopor1o) 3a4TEHO
D 70-74 3 (yOBIETBOPUTEIHHO) 3a4TEHO
E 60-69 3 (YIOBIETBOPUTEIHHO) 3a4TEHO
FX 35-59 2 (HEey/IOBJIETBOPUTEIHLHO) HE 3aUTCHO

C BO3MO)KHOCTBIO ITOBTOPHOM cllauu
F 0-34 2 (HeyIOBJIETBOPUTEILHO) HE 3a4TCHO
C BO3MO>KHOCTBIO ITOBTOPHOM CAa4M MPH YCIOBHU
00s13aTeIbHOTO HAObOpa JAOMOTHUTEIIBHBIX 0aJIJIOB

12. MATEPUAJIBHO-TEXHHUYECKOE OBECIHEYEHHUE YYEBHOI'O ITPOLECCA

YueOHo-1a00paTopHoe  oOopyaoBanue IlpuMeHeHHEe  COBpPEMEHHBIX  00pa3oBaTeIbHbIX
TEXHOJOTHI, B paMKaXx KOTOPBIX pealu3yeTcs OCBOCHHME JUCLUUIUIMHBI, IpEaIoJiaraet
UCIIOJIb30BaHUE aKaJeMHYECKOM ayauTOpUU JJIs [POBEIEHUS NPAKTHUECKUX 3aHATUH C
HEOOXO/JMMBIMH TEXHUYECKUMH CPEICTBAMH (KOMIBIOTEP, MPOEKTOpP, AKpaH, HHTEPAKTHBHAS
nocka). CpenctBa 0oOydeHMsI BKJIIOYAIOT Yy4e€OHO-CIIPABOYHYIO JIUTEPATypy (PEKOMEHI0BAaHHBIE
yu4eOHUKU M ydyeOHbIE TIOCOOMsI, CIOBapH, yuyeOHbIE U ayTEeHTUYHbIE MeYaTHbIE, ayAHO- U BHJIEO-
MmartepHaisl, IHTepHeT-pecypehl).




13.  PEKOMEH/JIOBAHHAS JIUTEPATYPA

Ne
n/n

HaumenoBanue

Koa-Bo
IK3EeMILISIPOB
B OM0JIHOTEKE

JouHY

Hanan4yue
3JIEKTPOHHOMI
BEpPCHHU B
IbC

Ocnosnas n1umepamypa

Karyii, H.B. I'pammaTnka aHTIIMHCKOTO sI3BIKA: y4eOHOE
nocoOue Ui CTYACHTOB BBICIIMX y4YeOHBIX 3aBEICHMIA,
0o0y4Jaromuxcsi MO CIENHATBHOCTAM IEJaroruieckoro
obpazoBanus (I'C D.0.-01)/ H.B.Karyii. — PocroB-Ha-
Hony: ®enukc, 2013. — 329 c.

22

Kepoga, JI.B. Lifelssues [DnexkrponHslii pecypc]:
MpaKkTHKa ycTHOU u nmuckMeHHou peun / JI.B.Keposa,
E.B.Mumuna

DIEeKTPOHHBIN
pecype

ﬂonwmumeﬂbmm Jaumepamypa

Cotton, D. Market leader : Course Book / Cotton D.,
Falvey D., Kent S. - Edinburgh : Longman, 2003. - 176 p.

12

Anderson P., Williams J. Identity and difference in higher
education: “outsider within”. — Aldershot,Hampshire,
England; Burlington. VT: Ashgate, 2001. — 389 p.

OBbC

Bri6oposa, I'.E. AdvancedEnglish: Y4eOHuk
AHTJIMICKOTO SI3bIKA JUIS TYMAaHUTApHBIX (DaKyJIbTETOB
BY30B, (aKyJbTETOB IEPENOArOTOBKH M (haKyJIbTETOB
MOBBILICHUS KBAIM(DUKAIMK y4UTENed HHOCTPAHHOTO
s3bika / I'.E.Boi6opoBa, K.C.MaxmypsiH, O.I1.MenbunHa.

— 3-e m31. — M.: ®nmaTta: Hayka, 2000. — 240 c.

28

s E

14, NUHD®OPMAIINMOHHBIE PECYPChbI

“Wikipedia” http://www.wikipedia.org
BBCWorldServiceshttp://www.bbc.co.uk
http://www.prof.msu.ru/publ/omsk1/4 15.htm
Anrmuiickuii si3e1k Study.ru http://www.study.ru

English for Everybody http://www.english-language.euro.ru

http://www.krotov.info/lib sec/shso/71 rostl.html

15. IMPOI'PAMMHOE OBECIIEYEHUE

1. Windows 7 PRO (xopmopatusnas nutiensust JJOHHY Ne 46484614),

2. MicrosoftOffice (kopnopatusHas nuuensus JOHHY muuensus Ne 46472919)
3. MicrosoftVisualStudio (sunen3us nporpammel DreamSpark /i BeICIINX y4eOHBIX 3aBEACHUMN)
4. JIuuensuu GPL, Apache, BSD s cBoGoHOTO iporpammuoro obecneuenus: FreeLab, Scilab,
R Studio, Python, Eclipse, FreePascal, TriesMode, Prolog, Autusupyc Kacnepckoro, LinuxFedora,
LibreOffice, AdobeAcrobatReader, xPDF, Blender, KOMITAC-3D LT, Paint.NET, Gimp



http://www.wikipedia.org/
http://www.bbc.co.uk/
http://www.study.ru/
http://www.english-language.euro.ru/
http://www.krotov.info/lib_sec/shso/71_rostl.html
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Pabouvas mporpamma paccMOTpeHa UIIepeyTBEpKACHA Ha 3aceAaHnu Kadeaphl e1aroruku
¢ u3MeHeHusIMH (6e3 u3MeHenuii) Ha 20 TO/I.

[IpoTokon Ne or“ _” 20 1.

3aBeayromuii. kKadeapoi




