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[ekaH haky” TeTa MHOCTPaHHbIX S3bIKOB
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Mporpamma yyebHON AncuMnAnHbl  «[MepBbli MHOCTPaHHbIA A3bIK: [e/0Bas peyb»
cocTtaBneHa Ha ocHoee [OC BIO no HanpaeneHuto noarotoskn 45.03.01 ®dwunonorna u
«[onoxeHns 06 opraHm3auum yye6bHoOro npowecca B 06pa3oBaTeNbHbIX OpraHu3aLusaX BbICLUEro
npodgeccnoHanbHoro obpasosaHus [loHeuko HapogHoi Pecrny6inmku», yTBEPXAEHHOIO NPUKAa30oM
MwuHucTepcTBa 06pasoBaHns 1 Hayku HP «30» okTa6ps 2015 r. Ne 750».

Pa3paboTumKk:

npenogasaTenb Kadeapbl aHIMIACKONA dmnonorum
K.counon.n., foueHT Kadeapbl aHTIMACKOrO A3blka

ANt TYMaHWTapHbIX 1 eCTECTBEHHO-HAYYHbIX CreuyyanbHOCT)

Mporpamma Yy4yeOHOM AMCUMNAUHBI YTBEPXAEHa Ha 3acefaHuy Kadeapbl aHrIUACKON
tmnonorum
MpoTtokon Ne 4 oT "24" Hos6ps 2016 T.
3aBegytowmii Kagenpon O. 1. beccoHoBa
MporpamMma y4ebHON  AuCUMNAMMBLI  0A06peHa  y4yebHO-MeTOAMYECKOn  Komuccuel
(haKynibTeTa MHOCTPAHHbIX A3bIKOB
Mpotokon Ne 4 ot “19” nekabps 2016 r.

Mpeacenatens y4e6GHO-METOANYECKOM
KOMWCCUM (haKynbTeTa
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O6nacTb NPUMEHEHMA U MeCTO AMCUMUMNNHBLI B Y4EOHOM MNpoLiecce: YyebHas AvcUMNIMHA

«[epBblli MHOCTPaHHbIA $3bIK:  AefoBasi peub» OTHOCMTCA K uUuUC/ly BapuvaTUBHOM 4YacTy
npoceccuoHasbHOro 6/10Ka M COCTOUT M3 ABYX MoAaynein.  [Ns u3yyeHus JaHHOW Yy4eGHONA
AVCUMMNIMHBI HEOOX0AMMbI 3HaHWS, YMEHUS M HaBblKK, (hOpMUpYeMble MNPEeALIECTBYOWUMA Y
COMYTCTBYHOLLMMUN ANCUMNAIMHAMK: «[TepBblii HOCTPaHHbIN A3bIK», «[epBblA MHOCTPaHHbIN S3bIK:
NnpakTMKa YCTHOW W TMUCbMEHHON peumn», «[lepBblii MHOCTPaHHbIM SBbIK:  MPaKTUYECKast
rpaMmaTtiiKa», «[epBbli MHOCTPaHHbIN S3bIK: NPaKTUYeckas POHETMKay.

W NN

. HopmaTunBHbIe CCbIIKK

KoHcTunTyuua HP

3akoH [JHP «O6 obpaszoBaHU»

lMonoxeHne 06 opraHusaLmm y4ebHoro rpotecca B 06pa3oBaTe/ibHbIX OpraHu3aLmax BbICLLErO
npogeccnoHasibHOro obpasoBaHnA [oHeukor HapogHoi Pecny6nukn (npukas MOH JHP Ne
750 ot 30.10.2015 r.)

Mopagok opraHMsaumMm y4debHOro npoiecca, MPOBEAEHNS MPOMEXYTOYHOW aTTecTaumMn wu
oTumcneHna obyyvarowmxca B AoHHY (npukasbl pektopa AoHHY Nel76/05 ot 24.12.2015 r.,
Ne200/05 ot 25.10.2016 r.)

MOC BIMNO no HanpaeneHWo  nogrotoBkn 45.03.01  dwunonornsa  (Keamgukaums
«aKageMmyeckuii 6akanaep») (Npukaz MOH OHP Ne 452 ot «20» anpens 2016 r.)

OOl BIMNO no HanpasneHuto nogrotoBkn 45.03.01 dwunonorusa, npodpusib MNOArOTOBKU
«3apybexxHas unonornsa (aHrMACKUIA A3bIK U NnTepaTtypa)» (KBaukauma «bakasiaBp»)
(npyka3 pektopa JoHHY Ne 251/05 oT «27» pekabpsa 2016 r.)

3. CTpyKTypa gncumnnauvHsl (Mogyns)

OYHas (opma 3a04Has popma
. 06y4yeHuMA Ha b6ase 00yyeHuns Ha 6ase
XapakTepucTuka y4ebHon AUCLMM/INHBI
crno Ccno BMO
OCO OCO
(yckop.) (yckop.)  (yckop.)
O6pasoBaTe/bHblil YPOBEHb: 6akanaep
HanpasnieHve noaroToBKn 45.03.01 dwunonorusa

Mpodmnb

KonunyecTBo cofepykaTeribHbIX MO,CI,yI'IEIZ

3apybexxHas dmnonorus
(@HrNnIACKMIA A3bIK N NNTEPaTypa)

2

(Tem)

[ncumnnvHa 6a30B0 / BapMaTUBHOM YacTu
obpasoBate/ibHO nNporpammbl 1

MpodeccnoHanbHbIM 6/10K, BapuaTUBHas YacTb

TeKywui (MOLYNbHBbIiA KOHTPO/b) "
PopMbI KOHTPOSIA NMPOMe>KyTo4yHad aTTecTauua (7 cemecTp -
3a4eT, 8 CEMeCTp - 9K3aMeH).
OYHas (opma *3a04Has hopma
MoKasaTenm 06yyeHus :ia 6ase 00yyeHuns Ha 6ase
0co crio 0Cco Ccrno BMO
(yckop.) (yckop.)  (yckop.)
KonnyecTBO 3a4eTHbIX eAHNL, (KPeauToB) 4 4
KonnyecTtso yacos 144 144
["o4 NoAroToBKU 4 4
CemecTp 7,8 7,8
KonnyecTBo YacoB

- NEKUMNOHHbIX



- MPaKTUYECKNX, CEMNHAPCKNX

- nabopaTopHbIX 50 50
- CAMOCTOSAATe/IbHOM PaboThbl 94 94

B T.4. UHAUBWAYaNbHOE 3a4aHne
HepenbHoe KO/IMYeCTBO Yacos, T.u. 2,2 2,2
ayfuUTOpHbIX 2,2 2,2

OCO - obuee cpefHee obpa3oBaHMe
CIMO - cpeaHee npodeccnoHasibHoe obpa3oBaHue
BIMO - BblicLLee NpotheccnoHasibHoe obpa3oBaHue
1-8 cooTBeTcTBUM € O (06pa3oBaTe/IbHOM NPOrpammoin)

4. OnucaHne ANCUNNINHBI
Llenn n 3agaun
Llenb - o06y4veHre NpPaKTMYECKOMY BMafEHMIO aHI/IMACKUM S3bIKOM B Cepe [efioBOro
OOLLEHNA Ha OCHOBe PasBUTUSI KOMMYHUKATUBHOMW, JIMHIBUCTUYECKOM, COLMOKYNbTYPHON W
nparMaTnyecko KOMMETEHLMIA.

3agauu:

- pacLuMpeHve C/I0BapHOro 3araca;

- pasBuUTME YMEHWI YCTHOW KOMMYHUKauuMu B COOTBETCTBMU C MpedsiaraeMbIMy TeMamu
[leN10BOro O6LUeHUS;

- NprobpeTeHMe N 3aKpersieHne MPaKTUYECKUX HaBbIKOB (DOPMasibHOM KOMMYHUKaLMK
(MMCbMEHHOI 1 YCTHOW);

- COBEpLUEHCTBOBAHME 3HAHWA W HaBbIKOB BMafileHVs MepeBOAYECKMMU TaKTUKamuM U
cTpaTervsiMm B NpoecCoHasIbHON LeATeNIbHOCTH;

- pasBuUTUE YMeHWI CTYAeHTOB B BMAAX peyeBOl [AeSATEIbHOCTU (YTeHWe, FOBOPEHWE,
ayavpoBaHue, NMUCbMO) N COBEPLLEHCTBOBaHME YMEHUI B pasHbIX A3bIKOBbIX U COLMOKY/IbTYPHbIX
CUTyauusXx;

- yrnybneHue 3HaHWiA CTYAeHTOB 06 3THOCNEUMMPUYECKMX U  COLMOKY/IbTYPHbIX
0CO6EHHOCTAX CTPaH M3y4aeMoro Si3bIKa;

- NpUOBpPeTEHNE W 3aKpensieHne MNPaKTUYECKUX HaBbIKOB (POPMasibHOM KOMMYHUKaLMK
(MUCbMEHHOM ©  YCTHOR), BeAeHUs nNpe3eHTauUuii, [AeN0BbIX COBELWaHW U MeperoBopoB;
COBEPLLEHCTBOBaHME 3HAHUI 1 HaBbIKOB B/1afleHVS NePeBOLYHECKUMY TaKTUKaMM U CTpaTernsimMm Bo
BHELLIHE3KOHOMUNYECKOW AeATENTbHOCTW.

TpeboBaHMA K pe3y/ibTaTaM OCBOEHUS AUCLUN/IUHBI: [Tpouecc M3ydeHUs AUCLUNINHDI
HanpasfieH Ha (hOPMMPOBaHVE 3/IEMEHTOB CrefyoLmnX KOMMeTeHUmMn B cooTBeTcTBUM ¢ TOC
BIMNO no gaHHOMY Hanpas/eHWO NOArOTOBKM (MPOWIIIO):

a) 06w ekynbTypHbIX (OK):

BMafileHVe Ky/bTYpol MbILLIEHMS; CMOCOGHOCTL K BOCMPUATUIO, aHa/u3y, 0606LLEHMIO

NHopMaLMK, NOCTaHOBKE LieNn 1 Bblbopy nyTein ee gocTvxkeHns (OK-1);
CMOCOBHOCTb K KOMMYHUKALIMKN B YCTHOM M MUCbMEHHOM (hopMax Ha PyCCKOM UM MHOCTPaHHOM
A3bIKax 419 peLleHns 3aay MeXIMYHOCTHOIO 1 MeXKYNbTypHOro B3anmogeicteus (OK-6);
CNOCOGHOCTb paboTaTb B KO/IIEKTUBE, TOMIEPAHTHO BOCMPUHMMANA CoumasibHble, 3THUYECKUE,
KOH(pecCoHasIbHble U KyNbTypHble pasnnuus (OK-7);

OCO3HaHVE  COLMa/IbHOM  3HAYMMOCTU  CBOel  npodeccuMu, BbICOKas MOTMBauusa K

npodeccuoHanbHon aestenbHocTn (OK-8);

CNOCOBHOCTb K camoopraHmsaumm n camoobpasosaHuio (OK-9);

CMOCOBHOCTb MCMO/b30BaTb OCHOBHbIE MOSIOXEHUS U METOAbI COLMANIbHBIX U FYMaHUTapHbIX

HayK (HaykK 06 O6LLeCTBe W Ye/lOBEKe), B TOM 4YMUC/ie MCUXOSIOTMM WM MNefarornky, B pas/IMyYHbIX
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cthepax xusHegesaTenbHocTn (OK-12);

rOTOBHOCTb K paboTe B KO/EKTVBE, COLMaIbHOMY B3avMOAENCTBUIO HA OCHOBE MPUHATBIX
MOpPa/IbHbIX W MPaBOBbIX HOPM; YBaXXeHWe K JI0AsM; OTBETCTBEHHOCTb 3a MOAJepXKaHue
[0BepUTENbHbIX MNapTHEPCKUX OTHOLWEeHNIA (OK-13).

6) obuwenpodeccnoHanbHbix (ONMK):

cB060OAHOE BMajeHNe OCHOBHbIM M3y4aeMbIM S3bIKOM B €ro NntepaTypHoil hopme, 6a30BbIMA
MeToAaMy M MpueMamn pas/iMyHbIX TUMOB YCTHOW UM MUCbMEHHOW KOMMYHMKaUMM Ha LaHHOM
asblke (OlNK-5);

B/f1afleHVe CUCTEMOM JIMHIBUCTUYECKMX 3HAHWIA, BK/IOHAOLLMX B Cebs 3HAHME OCHOBHbIX
(DOHETUYECKUX,  JIEKCUYECKUX,  FpaMMaTUyecKux,  C/I0BOOOpa3oBaTeflbHbIX — SAB/IEHUA U
3aKOHOMEpPHOCTEN (DyHKLMOHUPOBaHMA M3y4aeMOoro MHOCTPAHHOIO SA3blKa, ero (DyHKLUMOHa/IbHbIX
pasHoBuaHocTen (OMNK-6);

B/1afileHVe OCHOBHbLIMU AMCKYPCUBHBIMW CNOCO6aMy peasyinsaumy KOMMYHUKATUBHbIX Liefei
BbICKa3bIBaHVUSA MNPUMEHUTENIbBHO K OCOOEHHOCTAM TEKYLLEro KOMMYHUKATUBHOIO KOHTEKCTa
(Bpemsi, MecTo, Lenn 1 ycnosus BlammogencTams) (OMNK-7);

BfafileHe 0CO6eHHOCTSAMU O(ULMANIBHOTO, HENTPasIbHOr0 U HeoULManNbHOro PerucTpoB
o6LeHns (OMNK-9);

CMOCOBHOCTb OPUEHTUPOBATLCA Ha PbIHKE TPyAa W 3aHATOCTU B YaCTW, KacatoLLencs CBOel
NPOMECCUOHANIBHOM  JeATENbHOCTW, BMafeHVE HaBblKaM/  3K3UCTEHUMA/IbHOM  KOMMEeTeHLUMn
(M3yyeHVe pblHKa Tpyfa, COCTaBfieHWe pestoMe, MpoBefeHWe cobecefoBaHWSA W MEepPeroBopoB C
noTeHumasibHbIM paboTtogatenem) (OMK-10);

BMlafleHVe HaBblKaMW OpraHuM3auMn rpynnoBod W KOMJIEKTUBHOW AeATeNIbHOCTU  ANA
[NOCTUKEHMA 06LLMX Lenein TpyaoBoro Konnektuea (OMK-11).

B) npodpeccnoHanbHbIx (MK):

Hay4HO-uccnefoBaTe/ibCKasa AesATeIbHOCTb:

CMOCOOGHOCTb K CaMOCTOATE/IbHOMY OOYYeHW0 HOBbIM MeToAaM WCCNefoBaHUS B CBOeW
npodeccnoHanibHon gesitenbHocTn (CK-1);

3HaHVe OCHOB TeOpUM YCTHOM M NMCbMEHHON KOMMyHUKaumn (CK-7);

BfafileHVe MeTo4amn U NpueMamMmn OCYLLECTB/IEHUS YCTHOM U MUCbMEHHOW KOMMYHUKaLMN
(CK-8);

BMafileHVe MeToZaMu M MNpueMamm CO3L4aHUS pasHbIX TUMOB M BWUAOB TEKCTOB (peyeBbiX
npounsseaeHnii) (CK-9);

BMlafileHVe MeToZamn M NpueMamMun aHanmsa U UHTepnpeTaumMm pas/inyHbIX TUMOB U BUAOB
TekcToB (peyeBbIx nponsseaeHnin) (CK-10);

BfafileHVe MeTojamMy 1 npvemMamy 06paboTKM 1 TpaHchopMauy pas/iMyHbIX TUMNOB U BULOB
TeKcToB (peyeBbIx nponsseaeHnin) (CK-11);

B/1afileHVie MeTodamm 1 npremamy pUuTopuKkm 1 pedeBoro Bosgenctems (CK-12);

npukKnagHasa feaTeNlbHOCTb:
BfafieHVe 06a3oBbIMM  HaBblkaMy CO3[aHWs Ha OCHOBE CTaHAAPTHbIX METOAMK U
[elCTBYIOLLMX HOPMATVBOB Pa3/IMYHbIX TUMOB TeKCToB (MK-8);

BnajeHne 6a30BbIMM HaBblKamy [0paboTKM W 06paboTKu (HanpuMep, KOpPPeKTypa,
pefakTMpoBaHVe, KOMMEHTMPOBaHWe, pedepupoBaHne, WHHOPMAaLMOHHO-C/I0BApPHOE OMMcaHue)
pasnnyHbIX TUNoB TekcToB (MK-9);

BMafleHVe HaBblKaMn MepeBoja pPas/IMYHbIX TUMOB TEKCTOB (B OCHOBHOM HayuyHbIX U
NyONNUNCTUYECKMX, a Takke AOKYMEHTOB) C WHOCTPaHHbLIX S3bIKOB M Ha WMHOCTPaHHble S3bIKY;
aHHOTMpOBaHMe W pediepupoBaHMe [OKYMEHTOB, Hay4HbIX TPYAOB U  XYLOXECTBEHHbIX
NPoun3BeAeHNI Ha MHOCTPaHHbIX A3bikax (MK-10);

NPOeKTHasa U OpraHn3auMoHHO-yNpaB/ieHYecKas LeATe/IbHOCTb:

BflafileHVe HaBblkamMy y4yacTus B paspaboTke M peasv3aumy pas/IMyHOro Turna MpoeKToB B

06pa3oBaTe/ibHbIX, Hay4YHbIX W Ky/NbTYPHO-MPOCBETUTENIbCKUX OpraHusauusix, B COLMasIbHO-
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negarorMyeckor, ryMaHWTapHO-OPraHM3auUMoOHHOM,  KHUIoM34aTeNbCKOM,  MacCMeauiiHOM  1©
KOMMYHUKaTMBHOM chepax (MK-11);

CMOCOGHOCTb OpraHM3oBaTb CaMOCTOATE/bHbIA NPOJECCMOHa/IbHBIA  TPYAOBOM MpoLecc,
BMafileHe HaBblKaMn paboTbl B MPOJeCCUOHa/IbHBLIX KOMIEKTUBAX, CrOoCO6HOCTbL 0b6ecrevnBaTb
paboTy AaHHbIX KOJ/IEKTMBOB COOTBETCTBYHOLLUMMY MaTepuasiaMu Npu BCeX BblILLIENepevmc/IeHHbIX
BMAax npodeccrmoHanbHom gestenbHocTn (MK-12).

B pe3synbTaTe U3yyeHns y4ebHOW AUCUUNINHBI CTYAEHT JO/KEH

3HaTb:

- OCHOBHbIe (POHONOrMYECKME, NIEKCUYECKME, TPaMMaTUYECKMe SB/IEHUS MHOCTPaHHOIO A3blKa
(TMNUYHBIE ANA A3bIKA LeN0BOro 06LLEHNS);

- JIEKCUYECKMIA U TpaMMaTUYeCKnii MaTepyan B TUNUYHBIX CUTyaumsx LeloBOro OOLLeHUS,
JIMHTBUCTUYECKUE Y XKaHPOBble 0CO6EHHOCTM Ae/10BOM KOPPECMOHAEHLMN.

- MPUHATbIE CNOCO6bI 06LLEHNS B Cepe Ae/OBbIX OTHOLLIEHWNIA, PeYEBOM 3TUKET;

- JIMHTBUCTUYECKUE W >KAaHPOBble OCOBGEHHOCTU [e/10BOM KOPPECNOHAEHLMM, KY/bTYpPHbIe
Tpaguummy 4enoBOro 0OLLIEHUS B aHI/1053bIYHbIX CTPaHax;

- 0CO6EHHOCTY OhNLMaIbHO-A€E/0BOr0 CTUMISA U CTPYKTYPY OCHOBHbIX A€M0BbIX JOKYMEHTOB
(KOHTpakT, [AenoBoe MNUCbMO, COMPOBOXKAEHWEe, 3aKas, 3anpoc, NPeasioXKeHVe, >kanoba, OTKas,
pestome).

YMeTb:

- MPVYMEHATb MHOCTPaHHbIN A3bIK B KOMMYHUKATUBHOM U MPOeCCUOHaIbHOM AeATeNIbHOCTU
KaK CpefcTBO  MEXKY/IbTYPHOro, MEX/IMYHOCTHOr0O U MNPOGecCUOHaIbHOr0  OOLUEHUS;
aKTBU3NPOBaTb POHETUYECKII, NTEKCUYECKMIA N TPaMMaTUHECKUIA MaTepuaT,

- 06WAaThCA B TUNUYHBIX CUTYaLUSAX AeN0BOr0 OOLLEHWS;

- BECTU [1e/10BYI0 KOPPECMOHAEHLMIO;

- YCTHO pehepmpoBaTb TEKCT MPOYUTAHHON CreunasibHOM M 06LLEECTBEHHO-MONTUYECKON
nuTepaTypsbl;

- paboTaTb CO crieumasibHOM NMTepaTypoit (Co cnoBapem) Mo LUMPOKOMY U Y3KOMY Mpotunsito
creumanbHOCTH;

- COCTaB/MISATb YCTHOE BbICTYMN/IEHWE MO [4e/10BO TEMATMKE, UCMNO/b3ys afeKBaTHbIE A3bIKOBbIE
CpeAcTBa;

- BblovpaTb A3bIKOBble cpeacTBa ((pOHETUYeCKUe, OpdoaNUYecKne, rpamMmmaTUyHecKue,
NEKCUKO-(DPaseonsiornyeckne), Hambonee afeKBaTHble /19 KOMMYHUKaLUUN B ie/10BO cepe.

BnageTs:

- VHOCTPaHHbIM A3bIKOM KaK CpPeACTBOM  MEXKY/IbTYPHOr0o, MEXJ/IMYHOCTHOIO U
NpPoMeccNoHasIbHOro 06LLEHNS;

- HOPMAaTMBHbLIM MPOU3HOLLEHNEM W HaBbIKOM BOCMPUATUS U MOHMMAHUS Ha  CAyX
CMOHTaHHOI 6ernoi peun HoCUTENSA NNTEPaTYPHOrO S3bIKa;

- paclMpeHHbIM C/I0BapHbIM 3anacom W Yray6ieHHbIMU  NIMHIBOKY/IbTYPO/IOr MYeCKUMUA
3HaHUAMW B Npefenax cneumaibHO 0TO6paHHOM TeMaTUKMY;

- OCHOBaMV [1e/10BO MePenmUCKM Ha aHT NINACKOM S3bIKE;

- TOYHOCTbIO N 8ieKBATHOCTbLIO MUCbMEHHON peyu;

- HaBbIKam1 YCTHOI0 1 NMCbMEHHOIO MepeBoja.

- HaBblKamMM PEYEBOro MOBELEHWS B CUTyaumsix [e/0BOro OOLLeHWUS, NMpPodeccuoHaIbHbIMU
OCHOBaMU peyeBOi KOMMYHUKaLMK (ayaupoBaHue, YTeHME, FOBOPEHMe, NUCbMO),

- HaBbIKamK1 ayMpPOBaHNs ayTEHTUYHbIX 3BYKO3anuncein Ha npotecCUoHasIbHY0 TeMaTUKY;



- METOAUKOMA W TEXHWKOI CamMOCTOATENIbHOrO MPOAYLMPOBaHMS MOHOIOMYECKOro U
AVaNIOrMYeCKOro BbICKa3bIBaHWIA B COOTBETCTBUM C LENSIMM MX CO3[aHUSI U C YYETOM pPeyeBoid
CUTYyaLmu;

- TOYHOCTbIO Y aieKBaTHOCTBLIO NMUCbMEHHON peyun;

- HaBbIKaMV BeieHVS NMpe3eHTauuiA, eN0BbIX COBELLAHWUIA U NePeroBopoOB.

5. CofepxxaHue gucumniavHbl 1 (hopMbl opraHusaumnm ydebHoro npowecca

Kypc aucumnnvHbl «[epBblii MHOCTPaHHbIA S3bIK:  [efioBasi peyb» MpejycMaTpuBaeT
cnegyrome opMbl OpraHM3aumMm yyebHoro npouecca: nabopaTopHble 3aHATUSA, CamMOCTOSATE IbHas
paboTa CTyfeHTa.

B yue6HOM npouecce NPUMEHAKOTCSA cregytolive  (DOpPMbl  NPOBELEHUS  3aHATUIA:
nabopaTopHbIe 3aHATKA, CaMOCTOATENlbHAA paboTa CTyfeHTa.

B yuye6HOM npouecce NPUMEHSIOTCS ClefytoLLMe OCHOBHbIe 06pa3oBaTe/lbHble TEXHOMOMMN:

MaccuBHble: BBeEHME NTIEKCUYECKMX U FpaMMaTUYecKX KOMMEHTapueB, YCTHbIA 0Onpoc,
TeCTUPOBaHue.

AKTUBHbIE: CamMOCTosATe/IbHas paboTa CTyAeHTa C MTepaTypoil Ha OyMa>KHOM HocuTene, ¢
YUYEOHbIMW 1 CNPaBOYHbIMK pecypcamn ceT VIHTEPHET 1 JIOKa/IbHOM CeTU YUYeBHOT0 yupeXXaeHus,
BbINOSIHEHVE 3afaHUA aHa/IMTUYECKOrO XapaKTepa, HanvcaHve pedepaToB M COYMHEHWI Ha
3aflaHHyI0 TeMy, NOArOTOBKA K AUCKYCCUW, [OKNabl, NPe3eHTaLun.

VHTepakTVBHbIe: y4acTMe B 1ab0paToOpPHbIX 3aHATUSX, 3aHATUA € NPO6/EMHbIM
N3/I0KEHNEM HOBOW TeMbl, paboTa B Ma/bIX rpynnax, KOMMYHUKATUBHbIA MeTOL 06y4eHus,
posieBble UrPbl, ayAUTOPHOE 06CY)KAEHWE TEeKCTOB, JIMHIBUCTUYECKMX W Mapa/IMHIBUCTUYECKMX
XapaKTEPUCTUK YYXXON peun, yyacTue B AMUCKYCCUWM, TEXHOSIOTMU UFPoBOro 00yyeHWs, [enoBas
urpa, TexHosorum Case study, MeToj, NPOEKTOB.

CamocTosATe/lbHast paboTa CTyLeHTOB npefycMaTpuBaeT MOAFOTOBKY K /1labopaTopHbIM
3aHATUAM, U3yYeHMe YYebHOM W MEeTOAMYECKOM NuTepaTypbl, BbIMONHEHNE WHAVBULYAIbHbIX
3afaHu.

MopsALKOBbIN KpaTkoe cogepxaHue TeMbl
HOMep 1 Tema

CogepxatenbHblin mogynb 1

Tema 1 Building a career. The education business. Education and career. Giving
reasons in interviews. Cover letters. Mangalia business school.

Tema 2. Information. IT solutions. Information systems and communication.
Telephoning. Memos. Meteor Bank.

Tema 3. Quality. What quality means. Quality and standards. Delivering presentations.
Procedures and instructions. Zaluski strawberries.

Tema 4. Feedback. The project team. Managing people and projects. Coaching. Reports.

Trident Overseas.
CopepxxaTenbHbli Moaynb 2

Tema 1 Selling more. Viral marketing. The marketing mix. Dealing with objections.
Mail shots and sales letters. Brackchat communications.

Tewma 2. New business. Self-financing. Funding a start-up. Taking questions in
presentations. An executive summary. Angels and demons.

Tema 3. Financial control. Accountants. Financial documents and regulation.
Communicating in meetings. Minutes. Car-glazer.

Tema 4. Fair trade. Fair trade or free trade. Contracts and corporate ethics. Negotiating a

compromise. Assertive writing. Green Hills Coffee.



7CEMECTP

CogepxaTtenbHbI Mogynb 1
Konu4yectso Yacos
3aoyHas topma

Ha 6ase cpegHero Ha 6a3e BbICLUEro
OuHas popma Ha 6a3§6c;)2|;40eBr§Hch:,quro npoeccruoHasibHOro npojeccuoHasIbHOro
obpasoBaHus obpasoBaHus
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Tema 1.  Building a career. 19 7 12 13 7 6
The  education  business.
Education and career. Giving
reasons in interviews. Cover
letters. Mangalia  business
school.
Tema 2. Information. 1T 21 7 14 13 7 6
solutions. Information systems
and communication.
Telephoning. Memos. Meteor
Bank.
WToro no 40 14 26 26 14 12

cofep>KaTeNbHOMY MOAY 0
1

s paboTa



Ha3BaHuA
cofepxaTenbHbIX MoLy e
n Tem

Tema 3. Quality. What
guality means. Quality and
standards. Delivering
presentations. Procedures and
instructions. Zaluski
strawberries.

Tema 4. Feedback. The
project team. Managing people
and projects. Coaching.
Reports. Trident Overseas.
MToro no
cogep>KaTenbHOMY MOLY/IHO
2

Bcero yacos 3a cemecTp
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8 CEMECTP

CogepxatenbHblin mogynb 1
KonuyectBo YacoB

3aoyHas topma

Ha 6a3e cpefHero Ha 6a3e BbICLUErO
OuHas thopma Ha 6a3e 06LLEero cpegHero PEeA
npoeccuoHasibHOro NpoeccuoHasIbHOro
06pazoBaHms obpasoBaHus obpasoBaHus
HassaHuA P P
CopiepKaTeNbHBIX MOy el BT.u. BT.u. BT.u. BT.u.
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Tema 1. Selling more. Viral 15 5 10 15 5 10
marketing. The marketing mix.
Dealing with objections. Mail
shots and sales letters.
Brackchat communications.
Tema 2. New business. Self- 15 5 10 15 5 10
financing. Funding a start-up.
Taking guestions in
presentations. An executive
summary. Angels and demons.
MNToro no 30 10 20 30 10 20
cofep>XaTenbHoOMY MO0
1

HA paboTa



Ha3BaHuA
cofepxaTenbHbIX MoLy e
n Tem

Tema 3. Financial control.
Accountants. Financial
documents and regulation.
Communicating in meetings.
Minutes. Car-glazer.

Tema 4. Fair trade. Fair trade
or free trade. Contracts and
corporate ethics. Negotiating a
compromise. Assertive
writing. Green Hills Coffee.
MNToro no
cofep>kaTenbHOMY MOAY 0
2

Bcero yacos 3a cemecTp

36

66

OuyHaga hopma

12

22

12

12

24

44

CogepxaTteNbHblin MOAY b 2
Konnyectso 4acoB

obpasoBaHus
BT.u.

e e

3

K ﬁg H
ok
n K a
hoe g

18

18

36

66

Ha 6a3e 00LLero cpegHero

12

22

3aouHasi thopma

Ha 6a3e cpefHero

Ha 6a3e BbICLUEro

NpogeccMoHaNbHOro NpogeccMoHaNbHOro
obpasoBaHus obpasoBaHus
BT.U. BT.M.
a a a a
L TETICS A T R S
QI@@E P8 o me B 5
Bogh B @ L9 By BB 5%
§ Bp v g B E‘S PEee
d g B B B
12

12

24

44



6. CamocTosTe/IbHast paboTa

Tekylwaa camocTosiTeNlbHas paboTa CTyfAeHTOB HanpaBfeHa Ha yrnybneHve u
3aKper/ieHve 3HaHUIA, a Takke pasBUTME NPAKTUYECKMX YMEHWNIA N 3aK/I0HAETCS B
- paboTe CTYAEeHTOB C y4eOHbIM MaTepuanioMm, MOUCKE N aHanmnse NUTepaTypbl U 3NEKTPOHHBbIX
WCTOYHMKOB MH(hopMaLMKn No 3a4aHHoMi npobeme,

- BbIMO/IHEHUW JOMALLHUX 3a[jaHUA,
- MNOArOTOBKE K 3a4yeTy / 9K3aMeHYy.

Kpome Toro, camoctosTenbHas paboTa CTyfeHTa HanpaB/feHa Ha pas3BuUThe
WHTENNIEKTYa/IbHbIX YMEHUA, KOMIJIEKCa YHUBEPCa/IbHbIX (06LLEKYNBTYPHbIX) KOMMETEHLMA,
NOBbILLEHME TBOPYECKOr0 NMoTeHuMana CTy4eHTOB U 3aK/H04aeTCs B
- MOWCKe, aHa/n3e, CTPYKTYPUPOBaHWM W Mpe3eHTauum MHGopMauuKy, aHaunse Hay4HbIX
ny6/IMKaumii No onpegeneHHoN TeMe,

- MOAFOTOBKe W 0hOpPM/IEHNM NPe3eHTaUMiA, Co34aHM 06006LLAILMX Tab/nL, U CXEM,
- M0AroToBKe NY6/IMYHBIX BbICTYMN/IEHUA,
- y4acTuu B [Ie/1I0BbIX Urpax, NpoeKTax, Kehc-cuTyawunsix.

Ne Tema

n/n

1 Tema 1. Building a career. The education business. Education and career. Giving
reasons in interviews. Cover letters. Mangalia business school.

2. Tema 2. Information. 1T solutions. Information systems and communication.
Telephoning. Memos. Meteor Bank.

3. Tema 3. Quality. What quality means. Quality and standards. Delivering presentations.
Procedures and instructions. Zaluski strawberries.

4. Tema 4. Feedback. The project team. Managing people and projects. Coaching.
Reports. Trident Overseas.

5. Tema 1. Selling more. Viral marketing. The marketing mix. Dealing with objections.
Mail shots and sales letters. Brackchat communications.

6. Tema 2. New business. Self-financing. Funding a start-up. Taking questions in
presentations. An executive summary. Angels and demons.

7. Tema 3. Financial control. Accountants. Financial documents and regulation.
Communicating in meetings. Minutes. Car-glazer.

8. Tema 4. Fair trade. Fair trade or free trade. Contracts and corporate ethics. Negotiating

acompromise. Assertive writing. Green Hills Coffee.

O6pasubl 3afaHnin AN camocTosATeNIbHON paboTbl CTYAEHTOB
1 Case Study. Working for Logistade. You are applying for the position of Logistics Manager
with the Logistaid. Look at the advert and make a note of any relevant skills and experience
required. What kind of candidate do you think might be interested in this kind of work?
2. You are members of the Energy Project Team. Devise an energy strategy for your company.
Write a report outlining your proposals for improving your company’s energy efficiency and
profit margins.
3. Case Study. Online Experience. You work for the web design company, Online Experience.
Hold a meeting to discuss a relaunch of Audio Wire’s website. How can it be more effective and
how can the business improve its online sales of audio electronics? Present a summary of your
recommendations to Audio Wire. Write up a brief proposal of your recommendations.
4. Project management. Read the report about the delays in the project. You are the project
manager and the project sponsor. Hold a meeting to discuss the problems and devise a strategy to
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rescue the project. Write a short assessment report of your main findings and a list of action
items for the sponsor, team members, and other project stakeholders.

7. IHAnBMAyanbHble 3aaHnga
7 cemecTp

1 Building a career. Write a cover letter for a CV.

2. Building a career. Present your proposals for Mangalia Business School’s five-year
plan.

3. Quality. Choose a product and define what level of quality you want to achieve.
Present your product concept.

4. Quality. Write the assembly procedure for a product.

5. Feedback. Write a short report for your boss.

8 cemecTp
1 Selling more. Write a mailshot.
2. New business. Present a business plan.
3. New business. Write an executive summary for a business plan.
4. Financial Control. Write the minutes for the meeting.

8. KOHTpO/ibHbIe BOMPOCHI K MPOMEXYTOYHOM aTTecTaymm

KOHTpPO/IbHbIe BONPOCHI K 3a4eTy
Building a career.
The education business.
Education and career.
Giving reasons in interviews.
Information.
IT solutions.
Information systems and communication.
Quiality. What quality means.
Quality and standards.
. Procedures and instructions.
. Feedback.
. The project team.
. Managing people and projects.
. Coaching.

OO N AR WD

Nl
AWNRPFPO

KOHTpO/bHbIe BOMPOChI K 3K3aMeHY
Selling more.
Viral marketing.
The marketing mix.
Dealing with objections.
Mail shots and sales letters.
New business.
Self-financing.
Funding a start-up.
. Financial control.
10. Accountants.

©ENDOE WN P
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11. Financial documents and regulation.
12. Fair trade.

13. Fair trade or free trade.

14. Contracts and corporate ethics.

9.06pas3sel, 3K3aMeHauUoHHOro buneta

FOY BIMO «JOHELIKUIN HALMIOHAJIbHBIN YHVIBEPCUTET»
Kadhegpa aHrnmiAckoin cunionormum

O6pasoBaTe/ibHblIli YPOBEHb Bakanasp

HanpasiieHve NoaroToBKn 45.03.01 ®dunonorusa. 3apybexxHas
hmnonorvs (aHrNNIACKNA A3bIK U
nnTepatypa)

CemecTp 8

Y4ebHasa gucumnavHa MepBblii NHOCTPAHHBIN A3bIK: fe0Bas
peyb

dopma 06yyeHns OuyHas / O4yHo-3a04Has

9K3AMEHALMOHHbIN BUNET Ne 1

1 Do the test.
2. Dwell upon the given topic making use of the essential vocabulary.
3. Give a presentation.

YTBepX/eHo Ha 3acefaHnn Kadeapbl aHrMIACKOM rionornm
MpoTtokon Ne _oT* _~” 20 ropa

3aB. Kadefpoi................... O.J1. BeccoHoBa JK3ameHaTop

10. O6pa3seL, TeCTOBOIro 3agaHuns

Choose the correct word.

A legally (1) holding / binding / sticking contract is one which can be (2) obliged /
inflicted/ enforced by the legal system. Many contracts include a (3) penalty /punishment/price
clause which (4) concerns / applies / effects if deadlines are not met. A company which fails to
respect its commitments can be (5) charged / processed / sued for (6) violation / breach /
breaking of contract. If the case (7) moves/ goes / takes to court, the loser may be ordered to pay
millions in (8) payments / damages / expenses.

12



11. Kputepuun oueHUBaHUA

Bug KoHTpona
TeKyLLUMIA KOHTPO/b
(max 25 6an1oB)

MogaynbHbliii
KOHTPO/Ib (max 25
6as1noB)
MpoMeXyTOUHbIi
KOHTPO/1b (max 50
6as110B)

Bcero

Bug KoHTpona
TeKyLLUMIA KOHTPO/b
(max 25 6anno.)

PacnpegeneHune 6anioB, KOTOpPbIe NOyYatoT CTYAEHTbI

Bug paboThbl
OpraHu3auyoHHo-
y4yebHasn pabota
CTyfeHTa B
ayautopum

CamocTonTenbHast
paboTa cTyaeHTa

KoHTponbHas pabota

ToroBas
KOHTpPO/IbHaA paboTta

7 ceMecTp

dopma KOHTpoNsA
YCTHbIIA onpoc,
BbICTYI/IEHVE C
npeseHTauuAaMu,
BbIMNO/IHEHME
TECTOBbIX 3aaHuiA,
noceLLaemMocTb
lMoaroToBkKa K
3aHATUAM,
BbIMNO/IHEHME
NHAVBUAYATbHBIX

3a[jaHuii, NOAroToBKa

K MOZLY/IbHOMY 1
MPOMEXYTOUHOMY
KOHTPO/O (3a4eT)
MNucbMeHHasn paboTta

(TecT), YCTHbI onpoc

BbinonHeHne
NTOroBOMN

KOHTPO/IbHOM paboThl
(TecTta), BbIMO/IHEHVE

3afjaHNin B YCTHO
thopme

KonunyecTtBo 6annos

15 6anioB

10 6annos

25 6annos

50 6annos

100 6annoB

PacnpegeneHune 6anioB, KOTOpPbIe NOyYatoT CTYAEHTbI

Bug paboThbl
OpraHusauyoHHo-
y4yebHasn pabota
CTyfeHTa B
ayautopum

CamocTonTenbHast
paboTa cTyaeHTa

8 cemecTp

dopma KOHTpons
YCTHbIIA onpoc,
BbICTYI/IEHVE C
npeseHTauuAMu,
BbIMNO/IHEHME
TECTOBbIX 3a/jaHUA,
noceLLaemMocTb
lMoaroToBkKa K
3aHATUAM,
BbIMO/IHEHME
NHAVBUAYATbHBIX

3a[jaHuii, NOAroToBKa

KonunyecTtBo 6annos

15 6annos

10 6annos

13



MogaybHblIi
KOHTPO/1b (max 25
6ansnos)
MpoMeXKyTOUHBbINA
KOHTPO/b (max 50
6as1noB)

Bcero

K MOAY/IbHOMY W
NPOMEXYTOHHOMY
KOHTPO/O (3K3aMeH)
KoHTponbHas pabota  NucbMeHHas pabota, 25 6asinos
YCTHbIM onpoc

JK3aMeH BbInonHeHne 50 6annoB
NTOrOBOA
KOHTPO/IbHOM paboThbl
(TecTa), YCTHbIN
onpoc no
N3y4eHHOMY
maTepuany
100 6annos

OLEeHVBaHMe 3HAHWUIA CTYAEHTOB OCYLLECTB/ISIETCS Ha OCHOBE TEKYLLEro MOAY/IbHOro
KOHTPO/A Y UTOrOBOIO KOHTPO/SA.

LLIkana oueHnBaHMs
OueHKa o OugeHkKa no OueHKa o rocyfapcTBeHHOW LUKase OueHka no
lkane ECTS  100-6annbHoi (3K3ameH, andhepeHUMPOBaHHbIM rocyaapCTBEeHHO
LLUKae 3a4er) LIKasle (3a4eT)
A 90-100 5 (oTNn4HO) 3a4TeHo
B 80-89 4 (xopoLuo) 3auTeHo
C 75-79 4 (xopoLuo) 3auTeHo
D 70-74 3 (yLOBNETBOPUTENLHO) 3auTeHo
E 60-69 3 (yLOBNETBOPUTESNLHO) 3auTeHo
FX 35-59 2 (HeyLoBNeTBOPUTENBHO)C He 3a4TeHO
BO3MOXXHOCTbIO MOBTOPHOM cAauun
F 0-34 2 (Hey0BNeTBOPUTENIbHO)C He 3a4TeHO
BO3MOXXHOCTbIO MOBTOPHOM cauun
npu ycnoBumn o6s3aTesibHOro Habopa
[0MNOHUTENbHBIX 6a/110B
Kputepun oueHMBaHNS YCTHOMO OTBeTa
OueHka Tpe6oBaHMSA K OLEHNBaHUIO
«OTINYHO» OK3aMeHyeMblii  CBOOOAHO WM3NaraeT MbIC/IM Ha aHI/IMACKOM  SI3biKe,

90 - 100 6anoB

obHapy>XvBasi BNafeHve pPeyveBbIMU U A3bIKOBbIMM HOPMaMu B MOJSTHOM
o6bemMe nporpamMme. PackpbiBas CyTb BOMNPOCa, CTYAEHT AEMOHCTpPUPYeET
OT/IMYHOE BNafeHVe MPaKTUYECKUM MaTepuasioM; BbICOKYHO CTerneHb
CBA3HOCTM M NIOTUYHOCTM B  PacKpbITM  OMpefenieHHON  TeMbl,
AEMOHCTPUPYET HaBblKXM  apryMeHTauuMM W TBOPYECKOro OTCTaMBaHMs
COOCTBEHHOI MbIC/N, UCMOMb3YyeT ybeauTe/lbHbIE U YMECTHbIE S3bIKOBbIE
(aKTbl M NpPUMepbl, BOAETCA B PacrlpOCTPaHEHHbIE CPaBHEHUS W
0606LLIEHNs, KOTOpPble MOATBEPXKAAKT CBOOOAHOE BriafeHMe MaTepuasioM.
CTygeHT 6e3 nMoMOLUM 3K3aMeHaTopa MOSIHOCTbIO — CamMOCTOSITE/IbHO
OTBeYaeT Ha MOCTaB/IEHHbIA BOMPOC, MCMO/b3ys MPW 3TOM afeKBaTHble
peyeBble 060pPOTbI (FPaMOTHO PacKpbIBaeT OMNPeAesieHHbIN BOMPOC, YMeeT
YTOUHUTb MNPEACTaBASEMYI0 WH(OPMAaLMIO, MOXET AaTb MOSICHEHUS W
nepegpasupoBaTb UHpopMaumio). CTyAeHT MNOHATHO W 06CTOSATE/IbHO
n3naraeT C/I0XKHble TeMbl, 00beAMHSAET B eflMHOe Lie/I0e COCTaBHbIE YacTu,
14



«XopoLuo»
80 - 89 6annos

«XopoLuo»
75 - 79 6annos

«Y [0OBNIETBOPUTE/b-
HO»
70 - 74 6annos

«Y [I0BNIETBOPUTE/b-
HO»
60 - 69 6anoB

«HeypnoBneTsopu-
Te/TbHO»
35 - 59 6annos

«HeynoBneTsopu-
TeNbHO»
0- 35 6annoB

pa3BMBaET OTAeNbHbIE MOMOXKEHUS W AenaeT COOTBETCTBYHOLLME BbIBOAbI.
OTBeT flaH B aKafleMU4eCKOM CTUe.

CTygeHT CnocobeH K [/IMTeNlbHbIM  CMOHTaHHbIM  BbICKa3blBaHUSAM B
COOTBETCTBUM C NMPUHLMMNAMU Pa3roBOPHOA peuu; n3beraet wuam o6xoanT
TPyAHble MecTa NpPaKTUYeCKM He3aMeTHO [/ 3K3ameHaTopa. OTBeT
CBUAETENbCTBYET 00 YMEHWW MocnefoBaTe/lbHO U apryMeHTUPOBaHO
m3naratb MbIC/IW, fAenaTb HeobXoA4uMMble BbIBOAblI M 006060LLeHMSA. Peyb
OT/INYaeTCA pa3HoobpasvieM A3bIKOBbIX CPeACTB W TOYHOCTbIO KX
ynoTpebneHnss B cUTyauussx npodeCCUOHa/IbHOr0 U MOBCEAHEBHOI0
obweHna.  OpfHako AonylleHbl  MOrPeLUHOCTH, HECKONbKO — PeyeBbIX
oWwn6oK. CTyAeHT [eMOHCTpUpYeT CBOOOAHOE B/lafleHVe JIEKCUYECKUM
MaTepuasioMm, MNPOMAeHHbIM B TedeHWe cemectpa. CTyfeHT B LEOM
MOHATHO M 0BCTOSATE/NIbHO M3/1araeT C/I0XKHble TeMbl, 00beANHSET B eANHOe
Liefioe COCTaBHble YaCTW, pasBMBaeT OTAe/IbHble MOSIOXKEHUA W [enaeT B
06LLeM BHATHbIE BbIBOfbI.

CTyZeHT B Le/IOM CrpaB/sieTca C pacKpbITUEM MOCTaB/IEHHOro BOMPOCa,
OAHaKO WCMbITbIBAET TPYAHOCTU B YMEHUW [OHECTU MWHMOpPMaLMIo [0
JK3ameHaTopa. Peub CTygeHTa He OT/IM4YaeTCA  pasHoobpasvem
NEKCUYECKMX W FpamMMaTUYecKMX  KOHCTPyKumid. Habop  nekcuku
OrpaHuyeH, KOTOpasi He MOMHOCTBbIO COOTBETCTBYET YpPOBHIO. He Bcerpga
TOYHbI BbIGOP CPEACTB NIOrMYECKON CBA3N.

OtcyTcTBYOT noBTOpbl.  OfHaKo [JOMNyCcKaeT [0 Tpex OWuboK B
rpamMmaTyecKOM MOCTPOEHUN MPes/IoKeHUA WK [0 TPeX JIEKCUYECKUX
OLLIMOBOK (He NPenATCTBYIOT MOHUMaHMUIO), OAHAKO C MOMOLLbI0 HaBOAALLMX
BOMPOCOB MpernojaBaresnsi B COCTOAHUN UX UCTIPaBUTb.

CTyZeHT MCNbITbIBAET Cepbe3Hble A3bIKOBble MPO6/EMbI MPU OTBETE Ha
MOCTaB/IEHHbI BOMPOC M HY>XKAaeTcs B MOMOLUM 3K3aMeHaTopa A/1s ero
BbINOJIHEHWA. Peub CTyaeHTa 04HO06pasHa C TOUKU 3PEHUS NIEKCUYECKUX Y
rpamMmMaTMyecKMX KOHCTPYKUMIA. [puUcyTCTBYIOT MOBTOPbl B PacKpbITUK
Tembl. CTYfeHT He TOKasblBaeT CBOOOAHOrO BaJEHUSA JIEKCUYECKUM
MaTepvasioM, NpPoMAeHHbIM B TeYeHMEe CemMecTpa Mo BCEM acneKTaM s3bIKa.
TEMI peyn 3ames/IeHHbIN.

CTyOeHT MCNbITbIBAET Cepbe3Hble A3bIKOBble MPO6/EMbI MPU OTBETE Ha
MOCTaB/IEHHbI BOMPOC M HY>XKAaeTcs B MOMOLUM 3K3ameHaTopa A/1a ero
BbINO/IHEHWA. Peub CTyaeHTa 04HO06pa3Ha C TOUKU 3PEHUS JIEKCUYECKUX U
rpamMmaTyecKMX KOHCTPYKLUMIA. MpUCyTCTBYIOT MHOXECTBEHHbIE MOBTOPbI
B pacKpbITUN Tembl. V1aen opraHm3oBaHbl HEMOMMYHO, He WCMOMb3YHTCA
CNoBa-CBA3KN U (ppasbl-kmwe. CTyaeHT He MoKasblBaeT CBOGOAHOIN0
B/IAfIEHNA JTIEKCUYECKUM MaTepuasioMm, MPOMAeHHbIM B TeYeHUe CemMecTpa.
Peub 3amef/leHHas, MPUCYTCTBYIOT MHOXECTBEHHble MOBTOPbl. B peun
CTyAeHTa JONYCKatTCs A3bIKOBbIE OLLUNMOKM (40 NATY).

CTyfeHT He MOHMMaEeT MOCTaB/IEHHOM 3afayun, He YMeeT MoALepXKmBaTb
KOHTaKT C 3K3aMeHaTOpOM, WrHOPWUPYET MOSyYeHHbIE WHCTPYKUWK, WIN
ero pedyb O6eccBasHa. Peub CTygeHTa 6eAHa, [Aonyckaetcss 60/bLUOe
KO/IMYECTBO OLUMOGOK pasHOro Tuna, 4TO 3aTpyAHsieT MNOHWMaHUe.
KoMMyHMKaTVBHOE HaMepeHWe He peasin30BaHo.

CTyfeHT He MOHMMAEeT MOCTaB/IEHHOM 3ajayuun, He YMeeT MoALepXXmBaTb
KOHTaKT C 3K3aMeHaTOpOM, WrHOPWUPYET MOJlyYeHHble WHCTPYKLUUKW, WK
ero peyb HacTo/IbKO 6eccBsi3Ha, YTO PasyMHOro Auasiora He BO3HMKAET.
Peub cTygeHTa 6efHa, [onyckaeTcs 60/bLUOe  KOMYECTBO OLUMOOK

15



pasHOro TWMa, 4TO 3aTpPyAHsieT MNoHMMaHue. KoMMyHMKaTMBHOE
HamepeHVe He peasIn30BaHo.

12. MaTtepunanbHO-TeEXHNYECKOe obecriedeHme y4ebHOro npouecca
[Ona  npoBefeHWs  1abopaTopHbIX  3aHATUA  TpebyroTca  cneymasibHbIM — 06pasoM
060pyaoBaHHbIe ayaUTOPUA: MefioBast WM UHTEPaKTVBHAsA [OCKa, MY/bTUMEAUIHBIA NPOEKTOP
M 3KpaH, KOMMNbIoTep / HOYTOYK, BbIX04 B VIHTEPHET, Wi-Fi [0CTYyn B Kopnycax
YHVBEPCUTETA, TEKCTOBbIE 1 3/IEKTPOHHbIE PECYPChbI Hay4HON 6MOIMOTEKM YHBEPCUTETA.

13. PekomeHf0BaHHaa nutepartypa
OcHoBHas
1 The Business Upper-intermediate by John Allison and Jeremy Townend with Paul
Emmerson. - Macmillan, 150 p.
JononHntensHasa

1 W3paunesny, E. E. [lenoBasi KOpPeCNOHAEHUMSA 1 JOKYMEHTALMNSA Ha aHT/IMICKOM S3blke /
E. E. M3pannesuny. - M. : FOHBEC : UHocTp. 43, 2001. - 496 c.

2. HActpeboBa E.B. 22 steps to effective writing : y4e6. nocobue Ansi pasBUTUS HaBbIKOB
nMcbMeHHOM peun. B 2 kH. KH. 1 The Basics: General English Course. From Sentence to
Paragraph. Staying in touch. - M. : MIT'MIMO-YHuBepcuTeT, 2013. - 140 c.

3. HActpeboBa E.b. 22 steps to effective writing : y4e6. nocobuve [na pasBUTUA HaBbIKOB
MMCbMEHHOM peun : B 2 kH. KH. 2. TpodeccroHasribHO OpUEHTUPOBaHHBIA  Kypc /
E.b. AcTtpeboBa. - M.: MIT'MIMO-YHusepcuTeT, 2013. - 187 c.

4. Adrian Wallwork Meetings, Negotiations and Socializing: A guide to professional
English, Springer.

5. Appleby, Robert C. Modern Business Administration. - 6th ed. - London : Pitman Publ.,
1994. - 500 p.

6. Barry Tomalin Key business skills: presentations, meeting, negotiations, networking,

Collins.

Business Benchmark Advanced, Cambridge university press, 2008.

Business Result Advanced, Oxford.

English for negotiating, Oxford Business English, 20009.

10. Intelligent Business Advanced, 2013.

11. James Moss Successful Negotiations, Business English Pod Ltd., 2009.

12. Jeremy Comfort Effective negotiating, Oxford, 1998.

13. Market Leader Advanced, 3rdedition, Longman, 2011.

14. Michelozzi B.N. “Coming Alive from Nine to Five”. The Career Search Book, Mayfield

Publishing Company, 1991.

15. Norman, S. We're in business : English for commercial practice and international trade. -

Harlow : Longman, 1995. - 135 p.

16. Pledger Pat, “English for Human Resources”, Oxford University Press, 2007
17. Smith David Gordon, “English for Telephoning”, Oxford University Press, 2008
18. Thomson Kenneth, “English for Meetings”, Oxford University Press, 2008

© © N

14. 'HhopMaLMOHHbIe pecypebl
1 http://library.donnu.ru/catalog
2. http://ww.twirpx.com/library/
Paboyass nporpaMmMa paccMOTpeHa W rMepeyTBepXieHa Ha 3acefaHuM Kadegpbl C
n3meHeHuAMU (6e3 n3MeHeHWn) Ha 201 rog. lMpoTokon 3acefaHus Kadgeapbl Ne  oT

3aB. Kaenpoli
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